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天水华洋电子科技股份有限公司 

  文件编号：XXXXCX01                         Tianshui Huayang Electronics Technology CO.,LTD

华洋公司供应商可持续发展行为准则

为推进供应链可持续发展，提升供应链社会责任，本行为准则规定了有关华洋产品及服务供应商应对其利益相关人以及环境承担的责任的基本要求。华洋保留因合规项目的变化而对本行为准则基本要求进行合理修改的权利。在此情形下，华洋期望供应商接受这些合理变更。

供应商在此声明：

遵守法律

遵守适用法律体系中的一切法律。

禁止贪污贿赂

不容忍任何形式的贿赂行为，也不从事任何形式贿赂行为，包括：为影响决策而违反法律向任何政府官员支付任何款项或给予其它形式的好处，或向采购责任人提供回扣/现金/礼品等，见《华洋公司反商业贿赂协议书》。

尊重员工的基本人权

为员工提供平等的机会和待遇，而不论其肤色、种族、社会背景、是否残疾、性取向、政治或宗教信仰、性别或年龄如何；

尊重员工的人格尊严、隐私及各项个人权利；

拒绝违背员工意愿雇用或安排其工作；

拒绝容忍以任何无法接受的方式对待员工，例如：精神虐待、性骚扰或性别歧视；

禁止性别的、强迫性、威胁性、污秽的或剥削性的手势、语言和身体接触等行为;

提供公平的报酬，并保证符合国家法定最低工资标准；

遵守法律所规定的最长工作时间的要求；

认可员工依法自由结社的权利：不偏袒/不歧视员工组织或工会的成员。

禁止雇用童工

不雇用未满十六周岁的童工；或者在不违背国际劳工组织公约第138条规定的发展中国家例外的前提下，在这些国家不雇用未满十四周岁的童工。

员工健康与安全

对员工的健康与安全负责；

控制危险，并采取最为合理的、可能的预防措施以防止事故及职业病的发生；

提供培训及确保员工受到健康与安全问题的教育；

按照OHSAS18001或类似标准，建立或采用职业健康及安全管理体系。

环境保护

按照适用的环境保护法规和国际标准行事：

将环境污染减至最小，在环境保护方面取得持续改善：

根据ISO14001或类似标准，建立或采用环境管理体系。

供应链

尽最大努力促使其供应商亦遵守本行为准则；

在选择及对待供应商方面，遵守非歧视原则。

 签名：                   （公司章）

                                          法人代表 
Huayang Supplier Sustainable Development 

Social Accountability Criteria
To push supply chain sustainable development, improve supply chain social accountability, the criteria give basic requirement of supplier that supply product and service for HY to their interested parties and society. HY may change this criteria accordingly with law change. In this case, HY expect supplier can accept rational change. 

Supplier note as below:

Comply with law

The company shall comply with national and other applicable law, other requirements to which the company subscribes.

Anti Corruption

Not allow any formal corruption, and not engage in any formal corruption behavior, including not limited, as  pay anything of value to a government official or political party to obtain or retain business or secure an improper advantage on behalf of HY or pay anything of value to any business or any individual in the private sector to obtain or retain business or secure an improper advantage on behalf of HY. 
Respect employee personnel right

The company shall provide employee equal challenge and treatment no matter how race, caste, national origin, religion, disability, gender, sexual orientation, union membership, political affiliation, or age.
The company shall respect employee human dignity, privacy and other personnel right.
The company shall not engage in or support the use of forced labour,
The company shall not engage in or support the use of corporal punishment, mental or physical coercion, and verbal abuse.
The company shall not engage in or support the use of corporal punishment, mental or physical coercion, and verbal abuse.
The company shall provide reasonable incoming, ensure that wages paid shall always meet at least legal minimum standards 
The company shall comply with applicable laws and industry standards on working hours.
The company shall respect the right of all personnel to form and join trade unions of their choice; The company shall ensure that representatives of such personnel are not the subject of discrimination
Forbidden children labor
Child labor is not to be used in any stage of manufacturing. The term “child” refers to any person employed under the age of 15 (or 14 where the law of the country permits under ILO Recommendation 138). 
Health and Safety

The company shall ensure employee health and safety,

The company shall establish systems to detect, avoid or respond to potential threats to the health and safety of all personnel.
Company shall provide training and ensure worker to get education about health and safety.

Setup or run management systems such as OHSAS 18001 and ILO Guidelines on Occupational Safety and Health were used
Environment

Comply with national and other applicable environment protection law and internal standard.

Minimize environment pollution, and get continuous improvement on environment protection.

Setup or run environment manage systems such as ISO 14001 and the Eco Management
Supply Chain

Make sub-supplier to comply with this criteria with best efforts.

Select and manage supplier without any discrimination.

 Signature:：              （company chop）

                                      Legal representative or General Manager
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